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Week of June 17, 1985 
BLACK UNEMPLOYMENT REMAINS VIRTUALLY UNCHANGED IN MAY 


WASHINGTON -- The unemployment rate among black workers was virtually 
unchanged in May at 15.6 percent; it was 15.3 percent in April, the Bureau 
of Labor Statistics of the U.S. Department of Labor reported. 


The unemployment rate for black adult men was unchanged at 13.6 percent. 
The rate for black adult women was basically unchanged at 13.7 percent; it 
was 13.2 percent a month earlier. 


There was essentially no over the month change in the unemployment rate 
for black youth whose jobless rate was 40.4 percent; it was 39.0 percent in 
April. 


Nonfarm payroll employment continued to increase in May, and unemployment 
was the same for the fourth month in a row. The overall jobless rate of 7.2 
percent and the civilian worker rate of 7.3 percent have changed very little 
since last fall. 


The number of persons on nonagricultural payrolls--as measured by the 
monthly survey of establishménts--rose by 345,000 in May, after seasonal 
adjustment, to 97.5 million. (Establishment survey data have been revised 
to reflect annual benchmarks and updated seasonal adjustment factors; see 
note on page 4.) Civilian employment--as measured by the household 
survey--was unchanged over the month at 107.0 million. 


Unemployment (Household Survey Data) 


Both the seasonally adjusted level of unemployment (8.4 million) and 
the jobless rate for civilian workers (7.3 percent) were at the levels that 
have prevailed since . February. However, there were significant 
over-the-month developments for some labor force groups. . 


Among adult men, for example, there were divergent movements in the 
jobless rates for prime working age and younger men. For men 25 to 54 
years old, the rate fell from 5.8 to 5.2 percent, lower than in any month 
since just before the 1981-82 recession. In contrast, the-rate for men 20 
to 24 years of age increased by 1.2 percentage points to 12.5 percent. The 
unemployment rate for teenagers of both sexes also rose--from 17.7 to 18.9 
percent, principally due to increased joblessness for those of college age 
(18-19 years). Some of the increased unemployment of 18-24 year-olds may 
stem from the fact that the survey week was late in the month (May 12-18), 
after many colleges had completed their spring terms. Rates for adult 
women in most age groups were little changed over the month. As has_ been 
true since last autumn, the overall unemployment rates for wnites (6.2 
percent), blacks (15.6 percent), and persons of Hispanic origin -(10.7 
percent) remained virtually unchanged. 


Despite the lack of change in overall unemployment, the aumber of job 
losers decreased to 3.9 million, the lowest level since prior to the 
recession. Offsetting this decline was an increase in the number of 
entrants to the labor force. The number of persons unemployed for 6 months 
or more fell to 1.2 million, and both measures of average duration of 
unemployment dropped, the median to 6.2 weeks and the mean to 14.9 weeks: 
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The number of workers on part-time schedules for economic 
reasons--often referred to as the partially unemployed--rose by 250,000 to 
5.9 million. This is the highest level in more than a year. 


Civilian Employment and the Labor Force (Household Survey Data) 


As in April, civilian employment rose in line with usual seasonal 
patterns and, after adjustment, was little changed over the month. The 
employment=population ratio held at 60.1 percent. 


The civilian labor force was unchanged over the month at a _ seasonally 
adjusted level of 115.4 million. Over the year, the labor force increased 
by 1.6 million. All of this increase occurred among adult women and men. 
The teenage labor force has held steady for the past 2 years, as marked 
increases in their rate of labor force participation have offset a 
declining population. 


Industry Payroll Employment (Establishment Survey Data) 


Total nonagricultural payroll employment rose by 345,000 in May to 97.5 
million, after adjustment for seasonality. The May job growth was 
concentrated in the service-producing sector, which has accounted for 
seven-eighths of the 3.5 million over-the-year increase in employment. 


The largest over-the-month employment gains took place in services and 
retail trade--110,000 each--as these two industries continued to account 
for the bulk of the job expansion. Elsewhere in the service-producing 
sector, moderate job growth continued in wholesale trade and finance, 
insurance, and real estate. 


Construction employment increased by 30,000, after seasonal adjustment, 
to 4.7 million. Thus far in 1985, more than 200,000 construction jobs have 
been added. In contrast, manufacturing employment waned over this period; 
the May employment total, at 19.4 million, was 160,000 lower than in 
December. Over the month, declines continued in the apparel and textile 
mill products industries, which since December posted a combined reduction 
of 55,000 jobs. Employment in electrical and electronic equipment also 
edged down in May; after showing strong growth in 1983 and 1984, jobs in 
this industry have dropped by 35,000 in the first 5 months of this year. 


Weekly Hours (Establishment Survey Data) 


The average workweek of production or nonsupervisory workers on private 
nonagricultural payrolls eased a tenth of an hour in May, seasonally 
adjusted. However, weekly hours in manufacturing increased by 0.2 hour to 
40.3 hours, whereas factory overtime dropped by 0.2 hour to 3.1 hours. 


The index of aggregate weekly hours of production or nonsupervisory 
workers on private nonfarm payrolls rose 0.3 percent in May to 116.0 


-more- 
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(1977=100). The manufacturing index edged up 0.1 percent over the month to 
93.4 but was still below the levels which prevailed during 1984. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings increased 0.1 percent in May, while average 
weekly earnings decreased 0.2 percent, seasonally adjusted. Prior to 
seasonal adjustment, average hourly earnings rose one cent to $8.54, and 
average weekly earnings increased. by $1.20 to $298.90. Compared with a 
year earlier, hourly earnings were up 26 cents, and weekly earnings rose by 
$7.44. 


The Hourly Earnings Index (Establishment Survey Data) 


The Hourly Earnings Index (HEI) was 164.9 (1977=100) in May, seasonally 
adjusted, an increase of-0.1 percent from April. For the 12 months ended 
in May, the increase (before seasonal adjustment) was 3.1 percent. The HEI 
excludes the effects of two types of changes unrelated to underlying wage 
rate movements--fluctuations in overtime in manufacturing and interindustry 
employment shifts. In dollars of constant purchasing power, the HEI 
decreased 1.2 percent during the 12-month period ended in April. 


# # # 
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BLACKS, OTHERS SHARE SUCCESS 
OF FEDERAL JOB TRAINING PROGRAMS 


WASHINGTON -- Secretary of Labor William E. Brock lauded the success of 
the Job Training Partnership Act (JTPA) as new surveys show more than two-thirds 
of its graduates, many of whom are black or disadvantaged, are getting jobs, 
surpassing federal performance standards. 


With the second full program year about to start on July 1, Brock noted 
that 68 percent of job training graduates from July to December, 1984, gained 
private sector employment. Of that number, 46 percent were minority group 
members, 95 percent were economically disadvantaged, 42 percent were receiving 
public assistance 53 percent were women, 38 percent had less than a high school 
diploma and 39 percent were under age 22. 


Run by states and communities, the program is funded with block grants 
from the labor secretary under Title II-A of JTPA. 


The 68 percent placement rate maintains the level achieved during 
the first quarter, from July to September, Brock said. 


Federal performance standards stipulate that at least 55 percent 
of job training graduates be placed in private sector employment. 
JTPA is the first federal job training program to have such standards. 


"This true partnership among state and local governments with 
business, industry and labor has been paying off with unsubsidized 
employment for more than 150,000 persons," Brock said. 


The average hourly wage for Title II-A graduates getting jobs 
was $4.62. 


Brock cited statistics from the Job Training Longitudinal Survey 
of Service Delivery Areas (SDAs), the geographical units within states 
that tailor training programs to the demands of the local marketplace. 
The SDAs in turn are operated by private sector and government repre- 
sentatives serving on a Private Industry Council to plan and coordinate 
instruction for specific occupations. 


The latest data correspond closely to previous surveys. So far, 
the Title II-A enrollee characteristics for July to December, 1984, 
are: 53 percent female, 46 percent minority, 39 percent under 22 years 
of age, 95 percent economically disadvantaged, and 42 percent receiving 
public assistance. : 


"The JTPA block grants go to the governors in all the states, 
who then disburse the monies to their SDAs," Brock explained. "This 
structure allows for greater flexibility at the local level and ensures 
that factors unique to communities and their unemployed can be considered 


when developing suitable training." 
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The remaining $71.7 million will support 14,000 jobs in the states, 
the District of Columbia, the Virgin Islands, Puerto Rico, Guam, Samoa, 
and the Trust Territory of the Pacific Islands. 


Most states operate SCSEP projects through their own agencies, 
but eight states (Alabama, Arizona, Florida, Kansas, Montana, New Jersey, 
North Dakota and South Dakota) have assigned responsibility for their 
SCSEP grants to one or more of the eight national organizations. Nebraska 
has assigned partial responsibility for its funds to Green Thumb. 


SCSEP was established to foster and promote the creation of part- 
time jobs in community service activities for low-income persons who are 
at least 55 years of age and have poor employment prospects. They 
must be paid no less than the federal or state minimum wage or the 
local prevailing rate of pay for similar employment. 


They receive annual physical examinations, personal and job-related 
counseling, job training if necessary, and in some cases placement 
into unsubsidized jobs. Participants may work up to 1,300 hours per 
year, and average 20-25 hours per week. 
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Week of June 17, 1985 


BROCK ANNOUNCES $326 MILLION FOR 63,000 JOBS 
FOR BLACK, OTHER OLDER WORKERS 


WASHINGTON -- Black and other low income older workers will receive 
part-time community service jobs under a $326 million grant to eight national 
organizations and all state governments, including the National Urban 
League, National Center on Black Aged and Green Thumb, Inc., Secretary of 
Labor William E. Brock announced. 


The grant will fund 63,000 part-time community service jobs to be 
operated by the Senior Community Service Employment Program (SCSEP) for the 
program year beginning July 1. 


Nearly 80 percent of SCSEP participants are over the age of 60, and 
about two-thirds are women. More than 30 percent are minority group members, 
and more than 50 percent have less than a high school education. 


"This program not only benefits needy workers, but offers many 
benefits to communities, too," Brock stated. "About half of the people 
getting jobs will provide services which meet the needs of the elderly, 
such as health, nutrition, recreation, home care, and transportation." 


SCSEP enrollees also work in schools, fire prevention programs, 
beautification and restoration projects, and other community programs, 
Brock added. 

Eight national organizations received $254.3 million for 49,755 
jobs. While the Labor Department provides the funding, the individual 
sponsors operate the program and hire the older workers. 


Receiving grants are: 


National Center on Black Aged, Washington, D.C., $8.6 million. 


National Urban League, New York City, $10.4 million. 


Associan Nacional Por Personas Mayores, Los Angeles, $8.6 million. 


Green Thumb, Inc., Washington, D.C., an arm of the National Farmers 
Union, $85.3 million. 


National Council on the Aging, Washington, D.C., $29.1 million. 


National Council of Senior Citizens, Washington, D.C., $50.9 
million. 


American Association of Retired Persons, Washington, D.C., $39.6 
million. 


U.S. Department of Agriculture's Forest Service, Washington, D.C., 
$21.8 million. 
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JTPA TITLE II-A FORMULA ALLOTMENTS TO STATES -- PY 


Alabama 
Alaska 
Arizona 
Arkansas 
California 
Colorado 
Connecticut 
Delaware 
Dist. of Columbia 
Florida 
Georgia 
Hawaii 
Idaho 
Illinois 
Indiana 
lowa 

Kansas 
Kentucky 
Louisiana 
Maine 
Maryland 
Massachusetts 
Michigan 
Minnesota 
Mississippi 
Missouri 
Montana 
Nebraska 
Nevada 


45,931,374 
4,702,878 
21,664,570 
20,851,069 
200, 862, 696 
17,968, 234 
15,291,391 
4,702,878 
7,682,743 
68, 598, 664 
36,253,423 
- 5,778,514 
7,640,428 
103,491,557 
46,030, 277 
18,177,836 
10,722,953 
36,435,653 
42,458,841 
8,606,435 
24, 560,926 
32,564, 222 
101, 142, 486 
25,868, 305 
27,042,089 
39,068,427 
6,793,934 
6,936,914 
6,820, 260 


New Hampshire 
New Jersey 

New Mexico 

New York 

North Carolina 
North Dakota 
Ohio 

Oklahoma 
Oregon 
Pennsylvania 
Puerto Rico 
Rhode Island 
South Carolina 
South Dakota 
Tennessee 
Texas 

Utah 

Vermont 
Virginia 
Washington 
West Virginia 
Wisconsin 
Wyoming 
American Samoa 
Guam 

Northern Marianas 
Trust Territories 


4,702,878 
45,624,938 
12,215,430 
125,613,465 
41,276,156 
4,702,878 
98,942, 168 
23,018,730 
25,006,321 
104, 638, 166 
68,699,129 
7,024,036 
25,238, 109 
4,702,878 
43,340, 568 
98,947,206 
10,067,553 
4,702,878 
29,086,099 
40, 167,230 
25,248,458 
38,832,871 
' 4,702,878 
315,023 
1,311,514 
125,000 

1,644,818 


Virgin Islands 1,603,645 


NATIONAL TOTAL 


1,886, 151,000 
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FILLERS FROM THE U.S. CEPARTMENT OF LABOR 


Under the Fair Labor Standards Act youths aged 14 and 15 may work in 
various jobs outside school hours but no more than 3 hours on a school day with 
a limit of 18 hours in a school week; no more than 8 hours on a nonschool day with 
a limit of 40 hours in a nonschool week; and not before 7 a.m. or after 
7 p.m., except from June 1 through Labor day, when the evening hour is 
extended to 9 p.m., according to a U.S. Department of Labor fact sheet. 


# # # 


Under the child labor standards of the Fair Labor Standards Act, 
youths aged 14 and 15 may be employed in a variety of jobs including, 
office work; various food service jobs, including cashiering, wating on 
tables, busing tables, washing dishes and preparing salads and other food 
(although cooking is permitted only at snack bars, soda fountains, lunch 
counters and cafeteria serving counters); sales work and other jobs in 
retail stores; errand and delivery work by foot, bicycle, and public 
transportation; and most cleanup work 


# # # 


All states have child labor laws, and when both state and federal 
child labor laws apply, the law setting the more stringent standard must 
be observed, according to a U.S. Department of Labor fact sheet. 


# # # 

















